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Job Description

Lady Lane Park School is committed to safeguarding and promoting the welfare of children and young adults and expects all staff and volunteers to share this commitment.

	Post title:

Hours of work:

Salary: 

Responsible to:

Start Date:

	Class Teacher
Full Time 

Based on experience

Headteacher

Sep 2026


	Job Purpose
	To deliver high-quality teaching and learning to pupils within Lady Lane Park School, the Class Teacher will inspire and motivate pupils to achieve their full academic potential while supporting their social, emotional and personal development within a nurturing and inclusive environment. The role requires a commitment to excellence in teaching, strong pastoral care and active contribution to the wider life of the school.

	Main Responsibilities:
	· Plan and deliver engaging, creative and differentiated lessons in line with the National Curriculum.
· Ensure all pupils receive high-quality teaching that supports their individual needs, abilities and learning styles.
· Create a positive, inclusive and stimulating classroom environment where all pupils can thrive.
· Develop and implement schemes of work that reflect the needs of pupils and the school’s curriculum.
· Assess, monitor and track pupil progress, using data to inform teaching and learning strategies.
· Provide timely and constructive feedback to pupils to support their development.
· Set clear learning objectives and high expectations for behaviour and achievement.
· Maintain accurate and up-to-date records of pupil progress and attainment.
· Prepare written reports for parents and attend parent meetings as required.
· Work collaboratively with colleagues to develop curriculum and share best practice.
· Support the school’s strong pastoral ethos, promoting the wellbeing of all pupils.
· Maintain high standards of behaviour both in the classroom and throughout the school day.
· Contribute to the wider life of the school, including extracurricular activities, trips and events.
· Uphold and promote the school’s values, ethos and reputation at all times.
· Adhere to all safeguarding, child protection, health and safety and school policies.


	Monitoring, Assessment, Recording, Reporting, and Accountability

	· Take responsibility for the assessment and progress of pupils within your class.
· Use a range of assessment strategies to inform planning and improve outcomes.
· Maintain accurate registers and report attendance concerns in line with school policy.
· Provide clear and informative reports to parents on pupil progress and attainment.
· Be accountable to the Headteacher and contribute to whole-school evaluation and improvement.

	Subject Knowledge and Understanding 
	· Maintain a strong and up-to-date knowledge of the KS1 and KS2 curriculum.
· Demonstrate a clear understanding of effective teaching and learning strategies.
· Keep up to date with developments in pedagogy and curriculum design.

	Professional Standards and Development
	· Act as a professional role model at all times.
· Engage fully in the school’s appraisal and performance management processes.
· Demonstrate a commitment to continuous professional development.
· Work collaboratively with colleagues and contribute positively to the school community.
· Support the implementation of school policies, including safeguarding, SEN and behaviour.
· Promote equality, diversity and inclusion in all aspects of school life.
· Undertake any reasonable duties as directed by the Headteacher or Senior Leadership Team.

Additional Responsibilities
· Contribute to extracurricular activities such as clubs, trips and school events.
· Support pupils with SEN, EAL and those with additional needs, ensuring inclusive practice.
· Liaise effectively with parents, carers and external agencies where required.
· Maintain a working knowledge of statutory guidance including KCSIE and SEN Code of Practice.


	Person Specification	
The School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

	
	Essential
	Desirable
	Method of 
assessment

	
Qualifications:
	
Qualified Teacher Status (QTS)

Bachelor’s degree or equivalent
	
· Postgraduate qualification (e.g. Master’s)
· 
· Proven commitment to continued personal development. 
	
Production of the Applicant’s certificates


	
Experience:
	· Relevant teaching experience across KS1 and KS2.
·  
· Designing and implementing inspirational and engaging schemes of work. 
· 
· Of using a number of assessment, recording, and planning strategies. 

· Experience managing challenging behaviour. 

· Experience using a number of varied resources to deliver their lessons. 
	· Experience of the independent school sector, and how individual schools operate within. 
· 
· Experience leading a subject area. 
· 
· Experience dealing with pupils with SEN.
	Application Form

Interview

Professional references

	
Skills:
	· An excellent written and verbal communicator. 
· Excellent time management skills. 
· An exceptional teacher. 
· The ability to contribute to the school as a whole. 

· Plan, set, and assess homework that reflects individual needs.

	
	Contents of the Application Form

Interview

Professional references

	
Knowledge:
	· 
· Excellent, up to date, working knowledge of the National Curriculum and how independent schools operate within it.
·  
· Know a range of assessment approaches, and how to use the data collected from it to best benefit the pupil. 
· 
	· 
· 
	
Contents of the Application Form

Interview

Professional references


	
Personal competencies and qualities:
	· 
· A commitment to lifelong learning for all. 
· 
· The ability to remain calm in many situations that involve children, adults and wider members of the school community. 
· 
· A strong commitment to continued personal development. 
· 
· Flexible, adaptable and enthusiastic. 
· 
· The ability to motivate and inspire. 

· 
· A willingness to contribute to extra-curricular activities and other aspects of school life. 
	
	
Contents of the Application Form

Interview

Professional references
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